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Soon after Nitin Nohria became dean of the Harvard Business School 
in 2010, he promised to deliver “bold, brave things” that would set 
the course for the entire field of management education for the 

next 100 years. We have just begun to experience bold, brave things 
here in East London as we begin an exciting journey to partner thought 
leaders in business with those in schools, in a mutually beneficial way, to 
transform communities.      

Global perspective: Research in 2008 revealed that MBA graduates 
needed to develop leadership skills rooted in self-awareness and self-
reflection, and an understanding of the roles and responsibilities of 
business. The first enhancement to the Harvard curriculum under Nohria 
came with the inclusion of Field Immersion Experiences for Leadership 
Development (Field). “It will focus on developing substantively 
meaningful small-group learning experiences that are experiential, 
immersive and field-based, to develop leaders who make a difference in 
the world.” (Business Week 2012)

local perspective: On 7 February, representatives from different 
sectors in the community gathered in the ITEC Hall in East London 
to listen to how South Africa is using this cutting-edge leadership 
methodology (Field) to bring about large-scale social change in a project 
entitled Partnerships for Possibility. The PfP4SA programme was founded 
in 2010 when Louise van Rhyn, director and founder of Symphonia for 
South Africa, became the first business leader to partner with a principal 
in an effort to improve a school’s education outcomes. Louise came to 
share her story with the community... the vision of quality education for 
all children by 2022.   
What if business leaders could learn about leadership in our schools 
while at the same time contributing to positive social change? 

This project links the work of BKCOB’s ERF Committee and the 
Education Committee in helping us to meet the needs of our members. 
This initiative will strengthen the projects currently driven in nine schools 
by the Education Committee, along with many other community 
projects. It is aligned to the Strategic Objectives of the CSI Task Team 
that was formed from ERF and Education Committee.

What’s in it for business?  
1. Become accredited in a Multilevel Change Management Process.  

Applying and further developing your skills to lead change and 
engage people will have a direct impact on your business success;   

2.  Receive recognition from University of the Western Cape’s School of 

Business and Finance on an NFQ6 level; 
3.  Be an active citizen: Partner with the principal in the field to deal with 

one of the toughest challenges in education (how to engage parents 
and communities around the school);

4.  Engage with the community your business serves, allowing you to 
better understand your target audience and redefine “corporate social 
responsibility” in a meaningful way;

5. Earn B-BBEE points through both the financial contribution and the 
time spent (hours) with the school principal on the programme.   

What’s in it for the community? 
Creating an impact across three levels, each partnership represents a 
win-win situation for all involved:
1. Invaluable reciprocal co-learning experience for both school principals 

and business leaders who discover the power of creative thinking and 
the ability to mobilise actions;

2. These actions mobilise teachers and learners within the school, 
and members of the surrounding community, to work together to 
strengthen underperforming schools. This contributes to community 
coherence as people start to work together towards the same goals; 

3. The learners experience the value of participation, collaboration and 
community. School is our first introduction to formal, organisational 
life and can be a powerful model of what it means to participate in or 
run an organisation. 

In addition to the corporate support received and the partnerships 
forged, the programme has also been honoured with the support of 
educational thought leaders such as Dr Mamphela Ramphele, Professor 
Jonathan Jansen and Professor Brian O’Connell, all visionaries who 
actively contribute to the process of shaping South Africa into a country 
that is alive with possibility. The programme is centred on the idea 
that mobilising community members to work together to build better 
schools creates an upward spiral of change, leading to a better quality of 
life and a healthier, happier and more productive country.

hoW can you Get involved? 
Join us in creating a different story for the Eastern Cape. Visit www.
qe4SA.org  to find out more about the project.   We are actively looking 
for 10 business leaders who will join 84 leaders country-wide.  - Carey-
Lyn Kurten, co-ordinator of the Partnerships for Possibility initiative 
in East London. Email mila@eln.co.za. 

Ground-breaking business leadership methodology promises to      
transform education

Makinana Primary School principal Maggie Xalabile, Antony Funston of Foxtec-
Ikhwezi, and Peter Frueholz of Magna Interior & Exteriors  listen to Symphonia for 
South Africa director Louise van Rhyn sharing her vision. 

Business leaders from small, medium and corporate companies share the hall at ITEC with 
principals, educationists and representatives from different NPOs all interested in finding 
solutions to bring about large-scale social change in the Eastern Cape.
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